Transformed Spaces: Organizational
Design, Experience, and Culture
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Organizational Barriers
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How are we ever goiwng to evolve
1f you people keep puching ue
back into the ocean?
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Individual Hesitation
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“What is missing is a sustained commitment to tackling the future of the
research library, with an important component of that being the staffing
requirements.” Deanna Marcum, Ithaka.
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‘ Opportunity - Experiential, Collaborative,
Platform
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https://docs.google.com/file/d/1NRHPe7AhXeTisuSiZVg2YUCdi5UOHL9z/preview

‘Evolving Culture: Community ot Practice

1. Organizational

Job Expectations; 2. Time and Resources:

6. Engagement for

Purpose and Mastery 3. Organizational

Expertise;

5. Formal Training

Opportunities; and 4. Peer-to-Peer Learning;
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Realizing the Opportunity and Aiming

for More

d
NCSU LIBRARIES



